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1.3)  Ownership (RAUAZYNUULLINVBIBIANT FTINAaWSNEIlREITINAR)
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2) ANMNAINITINNRANNDIANTIADINIT (Sansiri Competency)
2.1)  Professional (¥ninuae19iiaa1Tn)
2.2)  Open-Minded (1Jani19 wausuFsln)
2.3)  Ownership (MIAALAZUULLINTEIBIANT FINHAANTNEIlAajTINNW)
2.4)  Strategy into Action (LUaINayNBIIUNATWE)
2.5)  Empowering People (Uandandnaninuasng)

3) @3 IWa1L21EN (Knowledge)

4) ﬂszaumsn‘imm*nm%mmmu (Experiences and Expertise)
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N3TUIUNIRIIMIUIEFIUEUIBNNT (Chief Executive Office 38 CEQ) kas NIINNNTHAANT

lviai (President %38 PSD)
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